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& PRI ® T
SRITHRIBS THTH TR (Eye Contact) GTe! fhaT shsfias e
51 qUT Yol HYT SR &1 %1 HE g SR QUl

T, H G HISTRIT 3Teaid BTN

YU B, fqercdic fehar TepT FTeaTelel TR

SSTENUT & P13y FHTd

AT TIITT YTHTOTR 0T HiTd

Fa1d! fhdT aac e Afec <o1

yHuIEg=] §€ / Silent HrSdR SaTdT

ISTEAGIRITT FHUTEAT qTE0

2T JMHR HIT AP IRTHD THRTY

el aY

dlelel T dAdl I{?‘I%EL“I NI

) SR UG STAR Ugd

JIHATITITAT TS IR ST SHGART G&Te3 4 TR — I IR 9D d [JHTHTE Bl

T 37

JSQIeNY (Tl Fitter)

S - Situation gRTRYT BT Bl

Apprenticeship GXRITT Assembly Line dX dTH
6 Bl

T - Task AT STEER B Bl TRRIST ST U Fitting d AISTHTY TUT=AT,
. Vernier Caliper T HISTHTY €3 Febldl W 705
A - Action o BT HS NN N
N S S T AfE=ITA Rejection o THTIT BT SIS T AT
T resd } FfaIRed SaTaer) AT

8) HE<dIT Interview Questions T AXTd

1. HTEES AN
2. JFRTS1 &1 Al BT Bl ATR?
3. 3! A [FTeS BT HRTeN?

4, I THLATT DIOI?

5. AT HHMNTS] JHRATHS BV DT ATEd?

6. AT Project / Internship / Apprenticeship d&e I

7. I Shift HE BHIH BRUATH TAR TSI B1?

8. I FTegITd/ 21T B BRI TIR BT HI17?

9. T AT STUET BT MR?

10.  YeIch Blal guiHed Jrel Welradl o Ursdl?

T BT TSR UHUT Y TEHR 08l 9 it SeR-fazn uRRre & wedl fa et ame. ufiieram odies wsma
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%) Technical Interview

SHCARTAT:

Wd-T Trade/Technical Skills NENICS ARTT T
dTIR 3T Tools / Machines / Software 3 ATfed <dT ITd
Project / Practical Work ¥ &Rl ITd

Safety IT9 U1 A ST 3T (PPE, I3 G0/ a8 HRUATH! UG, ST SITITH B BRI)

HISTHTIT Udhdh d AT HTeld 1T

IR AR TR ghid! Alfeddl Svagdsi g At oy Riesa! Ael, a3 Rrevardt
TARY 3" 3™ AT IgaiI= ARTT AT

) SHSIRM fIaRaT 39 U8t

SR 3T "JFRTAT D] fIaRIEd 3iTe H1?" 3R g R eI SHSIRT 10 7 18 Yol
EENECINCRE

1 UeTaR A1 HET STEeRI A9 BT 3 S?
HUTHThRT Uf3Teror fds ST B1?
ST fSHT0T g Shift =Y =T Bl -2

Probation BTSN fohell 318 I TR BT 955 BIdI?
gdTes s nfehar 9 febres wefl doses?

) Mock Interview

TIf&Tdh Mock Interview B0ITd ITd. Tl SHSART fHHT T Mock Interview <01 3Tf-amt e,

Y4 T & SHSIRTET U IUIC; Teb HfTereh/ Friremy ufcriel garadar
afr IHEAR € o ¢ e (y ffe gorad + 3 fftre siftmm)

CON

AR SHSARIH! fFR1eTe = 1d g e =TT

I ISR IRRIE © #efles Yo 2l WRTd

ﬂ\?ﬂ'i’cb_*l'l%f Ycdh : Self-Introduction, Communication, Confidence, Technical Knowledge, Body

Language, Attitude, Job Readiness.
AT SUITA UG : T2 S AiTedT 916 AT, ) SIF GeRON Gaarend 3ior 2ract et
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Ifrra<g fder™ 9 Harg BT
(PTHTaET - E.oﬁﬁé)
Sfese

SHCIRTHEY JATHIYRT, Y9I HdTe, IRY <84S  GhRIHS efehl= fAmRia wror omfor
ARG ] Wi TR AT HRUYT ATaeTRes A1 Rraqul.

LEREIR
I Pl uf3teresrt Y
aq f3y. NEICEEIEIC K EEHCI BN qREg ] U Role Play
ay 3. T [T 90 0T T OS] HRRABIARI S I&TERV]
ay . Body Language d Grooming I/ T8I Uodel YT ferdh
Interview Anxiety BTAT®0T + Grou .
9y A1, . . y P 9 IF 9 SE 9C T
Discussion
3) IS BRI

o JHEI AU — W< SN, HRH I G A I{TATSIT! UTdes]

e Active Listening — qul UeUl, AT 83 ARG U1, TRS TeedTd gl faamro]

o T {ATE — YT ITHRITd Udh &l
o WRISY/ B/ SuSTan aRFRATAR gwTet araR

o EAUIRI® Ugdiq % faarRo)

e Telephone Etiquette

e Email / Message Etiquette

SHEARIT (21T AT AR B THIET, T T ARASATHY0 HaTE He<ard] 3 Sags Susi
ETUTYR AT Y81 AT TR =0 PRI

9) Telephone Etiquette — TTHAT HaTg

<u T AT

R IAS! "THERIR, Al o dIe3d ATR."

CIEIEREER) "IATIOT 1y HYHIHET Sl SATETA B1? H ISR ASTIT 3751 dhesT Bl
el TR S0l quf VaTd; sTazad quziies & fosg =
G B "SRG ARG 0 T IS 1 3178, IRIER 32 17"
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T qTe
AT fecaTag e g=dre. |l dovdx SURRId TSI ."
o T STl 3rTeay 217 SN ST d1Td

o TTATTT= Cé'\%ﬁlﬂhl IR Tl 7 T FABRIT STHR IR AP HRIT

o HIIE 9 UF A-H! STdes Sqrd]

o S-HS YISTdI faw (Subject) fo3aTar, SMeTefl Walee aroRTd T Resume SIS a1 318 ITT

LEIEIGaEI

) AfTa<d DT — T8T 01 T T SRS e

o7 HRIIBIAR <Al BT fawalt

AHRIHD EfChI 3rSgUfid TR - BT SUTY 2N

SIRIEE IS A He WYl g THYO HS U]

R 1o, TToTdaT & YRE Hebelid UTes

EESELRSL SRR JobATE] SUTRRIC T8 01; YT SATEfT Powerol
EEIEEIN] AT} BTH UTSYRTAT 7 HRAT Yof HR0]
STHTIOTeR YT b HATIT < FYIUIGS] S A0
Adaptability T U, 9419 I3 fhar ses ST Shift ThROT
3ERYGard aci IR, TEHRY T IRITTATZ T FIST=AT T
ﬁww TRTETOTIC fehd ASWIT; 2iehT farerRor

Initiative oY gt RO qTe 5 YT 3Tazyeh BT g B0l

8) Body Language

Y B TR JEaIe!

91T Eye Contact JId @i qTevl fhar <& B areor
BTSRRI SINCIIACEIKIERIEIRIICEN

TS 90T Y3 Posture i< TSI, HH XS0

HISTeh  GAIT Hand Gestures BT I 8 aUl, dI IRIY)

EERCIECICE] (Greeting)

JfAATET T HRAT AT TA

CIERIPISIERIENCESERL

I go5qUl fohdT U1 U+ 9701

BT AieIdR fhdr STaTar JoheR

B "] 915301, TR PRSI, U fhao
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%) Grooming — FATE TS TART

JoY SHIAR it SHEaR

WS, TH FSA TS 31T d B T ;::i;i&mmwumT%W/w/
3T AT WIS ST, AT Jo & 171 9 AR FAHAR T[T

g, 45 4¢ fhdl B 99U TS, R 9 4 YTeAT0!
ERERHEICEIR O] & AIC TgSS

Y BIUSST, BT T Y BIUSST, AR ABHIY

<frer ararer et S e <fer gl el e 9 SfasTe I ererdd
PHEYATATS! A1Ef BIs PHEYATATS! A1Ef BIs

ATt ; TTOTART TS T & (Hospitality, Healthcare, Food Processing) Grooming HARESIE)
T 31 I S MG feaziia HUs TIR SaTdd.

) Interview Anxiety BT

ATIRY — W= atd A4 SUT Frel AR7e. {1 <1 I Mock Interview BT,
G < — AT SIUATYET @ Heba ART &1, 8 Heba I, § Aeba AleT; 3 AT doT BRI
3T g FIH T80 —, IS udTa O Soflagde BT BRIl

79 0T YheATaR SR QU — ©TS B 3.

R HRUGTATST HTET &7 Tl -, "T &0T 7" 3 T TV YUIIU] Y 37TS.

HOIU F4 BB —, AR TR MR AT g Rrepvare! ] a=iardl.

e 7 sireara RT3 71 811 HRYT =R, Fie Sard! 9 Yéle Adars! TaR SR1dl. U]
AR 3P [T SRIAT.

Role Play : 19 SHGARTE! SiIS! -, U JBRIABR, U SHIAR; 3 A e 95

Group Discussion : Y-§& SHEARTET 7e; favy - "wrr=ar fSwoft aaaziRyon &1 wg<arn
JMR?"/ " BRI RTHUl 6T Iz 37"

fYeror el : uRTer Solagds gl agdle! SrEdrdl g SHGARI! bl TGN
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Sfese

IS -4

PRI oI d TP DIz

(BT - 8y fAfe)

AT AT IR BRIIGTER AU e dci, BI3Ted, & g AfIhdr JrdEd SHIaRIS]

ST BRI T A g STRTT 37 H YA YU e Bl

31) Workplace Skills

AR )]

STUferT ace

Teamwork

AP Had BRI, AIST ared oof

Problem Solving

IS 3T T2H - [T BT, TR IR ST Hesqu]

Time Management

BTHT TTETIShH SRaU] g Hacid PTH oI BRI

Workplace Communication

W 3TEqTes U1, ebrd| ATfecl! 1 ARao

SERICRICE]

a3 es! e wile Vg, 7 GHSTedTd fame 74 B1H & Bl

Productivity

oXA Yl dood SX e ) ST/ hTH 11’”? DX

Quality Awareness

QuI[ YT ,ﬁqdﬂcéoéo’ql‘ﬁ AT haddUl

Workplace Discipline

TR, FOR, fasticie 9o I ure

Digital Literacy

FONI UYL, $-Hc3, WhatsApp e, feRTes BH grdresor

Continuous Learning

TG4 I/ 9fp T RIpuarard] gerer

q) Workplace Behaviour

o T IURRK T gamziiRyon
e Reporting Structure THS BUT —, AT AT IR DI 372

o IR g ATHIRN Y Hdlg

Workplace Ethics — &=l HIfE<, AR T dcs i UTHTOTS aTuR
Gender Sensitivity — d e T=A721 G g TSGR Il

PRINIS BTH Bo FfIFgaEEd MAHEd Seddl (POSH AIfIFIH, 093) - TAH
JITRRATI I ThR A (ICC) 31, freaTehs ThR HaT I

AT TSR — SITd, &4, fe31, wraT foha1 et Irave- WgUTd 1 Brol
Occupational Safety — PPE 9T 4TUR, GR&T Hebdid UTa, STTETCTE! iR Alfeedl Gul
Mobile / Social Media dT SEEERIM IR — HRIRASTE BRI g M-I ATfedT

FHISHIEIHAR T T

SR HET-$Y AR Hesldl — R JPER 0%& | TN 18
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D) BIICS & — TRy 1)
CIES quaftes
Helmet, Safety Shoes, Hand Gloves, Goggles, Ear Plug, Mask — ®THTIR
PPE Arars

Sort, Set in Order, Shine, Standardise, Sustain — <@ d JId U

1 PRIID
GReT hesh @1 = g, fUaeT = qragrdr, fvar = GRIark/3muchTe = /r
LERSNE I3 & HRUATYE! TUTHOT; GHRIGAT dISTYRAST 99 (Lockout-Tagout)

ITIHTS IF ]

IS TAT AT, ATTch e =T A1 T YIHI9R Uit Arfed

JTIYT SITeIT T X! GRETT, AR Had, R aRSIHT deaul g Aig HRol
©) RISTIRTAT 31t GHGA Hol
GEl et

CTC (Cost to Company)

SHUTET JHITAR BIVIRT AT THUT e — ATl HU=1a PF IRTET, AT,
I ST B! FHIISE 3RTATT

Gross Salary

PIVRITE! aTge BIUATYd e AR I (Basic + DA + HRA + %))

Take-home Salary

Jd IO =R Tegel TaTd/WTedTd STHT 8I0TRT Nahd

I ORI aehH qoT] 8IS ded ANTETT byl acl; gt/

PF (wfasg fratg fref) NINERNN

ESIC HHART I fIHT - JLTDHIT SUAR T TSTRYVI S BTH
Gratuity BEAEEASEIFUEIRIENESHINECI

Incentives HTHRRIER e srfaRed Tahd — Hfyd aa9 7=
Overtime ST JoUET SR B hedrd oo ifaRe Alaaat

Working Hours / Shift
Duty

ST BT AT T YTl 9T (FehTes/ GUR/ T, Rl )

Probation

AT YR1eT0T BT Tae (ATERUT 3-¢ Ale)

Notice Period

B ArevATYd! TG YagaT BIoTae]

Leave

AT, ITSTRYT 7 ST TSI i arfie dw=n

Job Location

HTHTI TgeT fSHT01 g dacb T TaRIan

Appointment Letter /
Employment Contract

THDH I TP U= — U, e, fSeb1or g 37t Tqa ST
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IEIERVETES WD : CTC AL TH& XdehH 31101 SRHBT BTN HSUIRT IekehH ATl PR e Il
PR CTC A HUTd PF ANTGTH, faH1 @ q1fte 919 Jiame] FH1d31 i4al. M SHGIRT 84!
"SRYET BTATd fhal ThY Mese3?" BT U8 I qoy f=RTar.

SHEIRIT AL TBRUATLAT Offer Letter T ISTIRTT ST HIabo1qdD AT  FHOT HUATETE
ARG BRI, U, da, {0, Shift, Probation @ Notice Period IT dTdl U1 Sl T4& IATed I,
Tt T BRIT.

BRISRINEEUERE L CARIG GGG RIS R

FHATS HIUMSTE! T T T — IMDB I ASTIR HBTATT Ao T FHHT goid: e
e

& HERYA ([UITDT, AU, JATER) DIVMHSe] SHI H6 TId; Had B el
T

ST Offer Letter RTaTI AT F1T TS 71
DR BITE fohdl T IS AT BRISUHGR TR B -1,

I W Tu3fies, OTP fhar UPI PIN BIOTSTE! 33 3.
FIRIRUE bR SO HoolAT Ued Bl / thg FH-aIhiAT dRd hodTd.
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Al -

GBI DlaTed AR 9 e sruan
(PTHTaET - E.oﬁﬁé)

SHSARTS] AT s ehedT 83 TRd Job Roles, 31a2dd HIaled, i Heil, GRETavad
a1l g T Suet I M1 ATfed 9o difId JARI TS qool Brul.

NEREAL

SHEIRT e Fass e Sector THR e € TR BRI, TTE AGUIT=AT dobid (T3 HRTad,

SUThe AT dod ITIT STTUTN T8l

% el Ai3TerehTel Yfirent

oy 3. Teqrey 9 ST 3o ST AT T BRI Aell ATSHITd
- : T 15 &8I THRATTAR e

0 fi, SAMETY DIz it ;

ay 3. SHEEASEIER NG T ATE/ BTAT SRIGT W D]

ay f, SE SIS ECR LIRS TD IHEARTS] fHT U v fa=mol

oy 3. FriTegi=aT aTier g GHRM grrcos / e afafe J9rma

U Sector Orientation FEJ IR ITIT T AT TI& Industry Expert / Employer

N o~

Representative AEH $% T4, B IT AlS o3 Aa1(ed TROTHGRD 3T 37Te.

BT WRI3T Tl

&=

JIHREEY IS W T BTy

HHT Job Roles

Automobile / EV

Assembly, CNC, Welding, EV Basics,
Battery Safety, Quality, 4S

Technician, Operator, CNC
Operator, EV Technician, Quality
Inspector

Engineering Drawing, Machine

Engineering & . . Fitter, Welder, Electrician, Machine
. Operation, Measurement, Maintenance, . o

Manufacturing ) Operator, Maintenance Technician
Quality, Safety

T/ TeS Computer, MS Office, Data Handling, IT | IT Support, Data Entry, Customer

e

Support, Digital Tools, Cyber Awareness | Support, Junior Developer

BES| Banking Basics, KYC, Digital Banking, Relationship Executive, Customer
Customer Service, Documentation Service, Operations Assistant
Patient Care, Hygiene, Infection Control, | Healthcare Assistant, Lab

Healthcare

Documentation, Safety

Assistant, Front Desk

SR HET-$Y ISR AT — IR FPER 0§ | gF 21
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Warehousing

Dispatch, Packaging, Safety

e I EHE FHIfI JE BRI HHTed Job Roles

Retail & E- Sales, Customer Service, POS, Sales Associate, Cashier,
Commerce Inventory, Billing, Digital Payments Store/Inventory Executive
Logistics & Inventory, Material Handling, Barcode, Warehouse Associate,

Picker/Packer, Logistics Executive

Hospitality &

Tourism

Grooming, Customer Service, Front

Office, Housekeeping, Food Safety

Steward, Front Office Associate,

Housekeeping Associate

Construction

Site Safety, PPE, Tools, Measurement,

Electrical/Plumbing Basics

Electrician, Plumber, Welder, Site

Assistant

Textile & Apparel

Sewing, Garment Production, Fabric
Handling, Quality, Safety

Machine Operator, Quality
Checker, Textile Technician

Food Processing

Food Safety, Hygiene, Processing,
Packaging, Storage, Quality

Production Operator, Packaging
Operator, Quality Assistant

Pharma

GMP Awareness, Hygiene,
Documentation, Production, Packaging

Production Trainee, Packaging
Operator, Quality Assistant

Solar

Renewable Energy /

Solar PV Basics, Electrical Basics,
Installation, Maintenance, Safety

Solar Technician,
Installation/Electrical Technician

TR BTy Hfere Jfe< (Sector-Specific Skill Brief)

UAh TTeTdles RIS e e WiSTs ddd] d1ae- SIfth'T &1d. SHSaR™ fhaM Imem
ST =T 9 Y&l 161 SeTd Sarad.

9. Automobile / EV (T8 @ fargle d187)

AT, g HRT IS, AT dhs d I IIeuTR fIg[d ars (EV) &F.

& gy AERTEIA YUl TR, ARITETSE (8. GHSIIR), T1R16 9 sl 8 7@
Job Rol Technician, Machine Operator, CNC Operator, EV Technician, Quality
9949 Job Roles
Inspector, Assembly Associate, Service Advisor
Assembly, CNC U T g HdTeH, Welding, Engine/Transmission ﬂ?v)_clﬁ,
EV Basics, Battery Safety, Quality dUTHUIT, 4S
. Torque, Tolerance, Jig & Fixture, Vernier Caliper, Micrometer, BOM, Cycle
Time, Rejection Rate, BMS (Battery Management System), Motor Controller
N PPE dT4R, High Voltage Battery BTaTesviie a4, I3 Y& wruamgdrd
W dYTHUI, Lockout-Tagout
T 9) CNC HI9aR g*shl PHIUT Operation B3 3MR? ) Vernier Caliper T Least

Count fel? 3) EV 93} BT BIVT Bldoil BT ?

ISIERIT HET-HH ASHTR HesTdl — % TPER 03§ | g§ 22
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. Engineering & Manufacturing (ﬂﬁ'&'i‘%l’cﬁ ESRIES)]

S IAMRT, Bfsrhar, ufham ST g g |RT ITEH. [TI d Diploma S<iTol
SHIARTTS! Aaiferd eft RIum &r31.
Job Rol Fitter, Welder, Electrician, Machine Operator, Maintenance Technician,
U949 Job Roles
Turner, Draughtsman, Production Supervisor
Engineering Drawing 79, Machine Operation, 3Tgd HIYH, Preventive
S ICERED Eﬁ B) O’Qj
Maintenance, Quality dUTIY[l, Safety
. GD&T, Tolerance, Fits, Lathe, Milling, Drilling, ARC/MIG/TIG Welding,
Hydraulics, Pneumatics, Breakdown d Preventive Maintenance
- ¢ Machine Guarding, Hot Work Permit, Welding GX®ITH Sloodid d cad
T ReToT, T gRam
e 9) Drawing A&l Tolerance F&UTSl 1?7 3) Tl HIVAT HHRH Welding Hes
j IMe? 3) Preventive d Breakdown Maintenance 7efies B i,

3.1T/ [TeS @1 == 9 3

S R A3 [qdTd, Tie T8y, STl ufhar g Ued Jd1. gul, §ds 9 AR
A AT e,
Job Rol IT Support Executive, Data Entry Operator, Customer Support Associate,
9949 Job Roles
Junior Developer, Technical Support, Back Office Executive
HIT0Th BTN, MS Office ( CEINGE Excel), Data Handling, Typing Speed,
JMITTH BRI
Troubleshooting, Digital Tools, Cyber Awareness
. Operating System, Hardware/Software, Network, IP Address, Ticketing
System, Database, VLOOKUP, Pivot Table, Backup, Password Hygiene
GRE g g1 AT MY=RIAT, Phishing 3@l SO+ Sl dafddd AIeHiaR | 3qu)
e 9) Excel AL VLOOKUP T STINT H1I? R) FIU[H G BId THeATH DI
3 T TURIATG? 3) T Typing Speed el 31127

. BFSI (§fp1, foxT war 9 famm)

&3 aRe ST, gew T e, T =T g f4<iiy WaT. UedieR SHEdRINIe! A13 &/,
Job Rol Relationship Executive, Customer Service Executive, Operations Assistant,

U949 Job Roles

Sales Officer, Loan Processing Assistant, Collection Executive

Banking Basics, KYC U 70 , Digital Banking, UTed @'CIT, CARCEE EIEFI‘IE'U?[,
3MIITD EH 2 o'?j

qebl BI3 <y, T UK A hd

. KYC, Savings/Current Account, EMI, Interest Rate, Credit Score,

NEFT/RTGS/IMPS/UPI, Premium, Nominee, NPA
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GRET g S

YTEhTE! MY AT @ OTP HEE! 41 TY; qd agRI! 37 Al

THAT IS 957

9) KYC *&UTSl BT g ITATST BITT BRTGIA SHIATd? 2) NEFT 9 UPI Heltad
TR . 3) TRTST ATEBTAT B BIATBIH?

4. Healthcare (STRﬁTJ '\EIT:I'I)

BT, a1 B, TARTRIST d el 1 Adl. Al s SHSdRITS! Hicl

&= ey .
et
Job Rol Healthcare Assistant, General Duty Assistant, Lab Assistant/Technician,
U949 Job Roles
Front Desk Executive, Pharmacy Assistant, Home Health Aide
Patient Care, ¥<Tddl d Hygiene, Infection Control, el Sgor
(Documentation), PIDIEG SUYANR, HdTg dIMcd J e fj_?i'rﬁ
. Vital Signs (BP, Pulse, Temperature), Sterilisation, Biomedical Waste, PPE,
OPD/IPD, Sample Collection, Patient Confidentiality
- BI Tewdd FaH, Sadeed ea=ardl IRiGAraR fdegdre, Needle-
& stick Injury Te0T
S 9) Vital Signs BT I B AGdTa? Q) SIdedH T Ha=ard! faegdre B3

IATS? 3) BT ATAATS B 131 HY dTTH?

§. Retail & E-Commerce (fpRa1a famm! T 3-H1e)

R g, A, a0 Aa! g sifFeTs faehl. 93 9t S<iivl g yedier
SHEARTATST ATGAT JHTUTT HefT.
Job Rol Sales Associate, Cashier, Store Executive, Inventory Executive, Customer
U949 Job Roles
Service Associate, Delivery Coordinator
dehl B3y, U8 @?ﬂ, POS JUTTcH! TdTes U, Inventory <IdRJITYA, Billing,
Digital Payments
. POS, SKU, Stock Keeping, Shrinkage, Footfall, Conversion Rate,
Return/Exchange Policy, Visual Merchandising, UPI/Card Payment
el q goff ?ﬁ@g i ’ > T8 :
?
- 9) Y& I] IR AR BT BRIG? ) Billing A& b SITATH B
j dXTe57? 3) Stock TUTHU[T DRI DRTA?
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0. Logistics & Warehousing (AT ATEd T M)

M, faaRvl de, aT8de 9 YRaS] ARGe!. STeI, [¥Yeel, Jol g TR A

&= ey
SqTeAT™ ATSUTR &1,
Job Rol Warehouse Associate, Picker/Packer, Inventory Assistant, Logistics
U949 Job Roles
Executive, Dispatch Assistant, Forklift Operator
Inventory SARATYA, Material Handling, Barcode/Scanner dTUx, Packaging,
S ICERED Eﬁ B) O’Qj
Dispatch U T, Safety
. SKU, Barcode, FIFO/FEFO, Pick List, Dispatch, GRN (Goods Receipt Note),
E-Way Bill, Pallet, Loading/Unloading
— Manual Handling @ 17 T3 (YTSTaR AT 51 <l SASA), Forklift BRI
W 19, Safety Shoes
T 9) FIFO v ST BTI? ) Barcode Scanner d¥T dTYRT? 3) ST I¥] ST

BT BTBS ] TTH?

¢. Hospitality & Tourism (STERTIT 9 qc)

gice, RAIE, SUERE, Cloud Kitchen @ T HaT. €A1 H13led d

&= ey . o
Grooming ITAT Fd[gdh HE<d.
Job Rol Steward, Front Office Associate, Housekeeping Associate, Commis Chef,
9949 Job Roles
F&B Service Associate, Guest Relations Executive
Grooming, UTeh @‘cﬂ, Front Office BTG , Housekeeping, Food Safety,
S ICERED Eﬁ ) O’Qj . .
HaTe hizled, GIq
. Check-in/Check-out, Guest Feedback, Mise-en-place, HACCP, FSSAI,
Room Status, Buffet Service, Upselling
— 3F< GRET 9 JAfaieh Tesd], AYHT FRIFT, et STH-aEa
T AT, 3ffereliT e
P 9) AfT THR HITH BT BRIG? 3) 37 GREWIS! BV BIdol] BT ?

3) Check-in UfshaT AT HITT .

R. Construction & Infrastructure (STeIHT  TRITYT '\E,Tﬁﬁl'l)

SR TGS, IKT, AT, STHHRYT T YRITYd FHed. [T) 0]

&5 gk N .
SHEARTST AlcaT G,
Job Rol Electrician, Plumber, Welder, Bar Bender, Mason, Site Assistant, Site
U949 Job Roles
Supervisor, Surveyor Assistant
Site Safety, PPE dTUX, 3[dd Y BTTa3Y R ‘:ﬁ\_rITITCr, Electrical/Plumbing

He5cd, Drawing aTa
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RCC, Curing, Slump Test, Scaffolding, Level d Plumb, Earthing, MCB,

. . . . . . .
Conduit, Pipe Fitting, Bill of Quantity
PO ATV BIHTATST Safety Harness, Scaffolding TTHU, ﬁﬂﬁﬂ’\’&ﬂ,
W Helmet d Safety Shoes 31 SEIR
e 9) Earthing F&UTS BT 9 <l BT MAZA® AMR? 3) SATAR HTH HRATAT HIVI

YIRETT W18 draR1e3? 3) Concrete ¥ Curing BT HRAT?

90. Textile & Apparel (GETENTT T TR

JARRTAT, TFAM, TIR U< IATG 9 7. gTAFdol, [HEe!], AR,

&= ey .

ATGNE g ARTYR A RIS
Job Rol Machine Operator, Sewing Operator, Quality Checker, Textile Technician,

9949 Job Roles
Cutting Assistant, Packing Assistant
Sewing Machine ddTe3+, Fabric Handling, Garment Production U 70 s
Quality TaTHOf, IHTE e Yeli

. GSM, Warp 9 Weft, Stitch per Inch, Seam, Cutting Marker, Line Balancing,
Defect (Hole, Stain, Broken Stitch), DHU
N AT BRI WU |TGETdT, Needle Guard, §e ®US g ST €TaUl,
& gfoseh NS Mask
P 9) Fabric AEfes 319 & SNBIWIH? 2) Tre! HIVIT HHRIT AR B

FS 3MT? 3) S IUTET Be B ToF PTe5?

99. Food Processing (375 Hfsha)

Hes- TSI AT UfshdT, G I, 9T UlshdT § Ubos B, HERTSIe Hul

&= ey . .
Tl AT el
Job Rol Production Operator, Packaging Operator, Quality Assistant, Machine
U949 Job Roles
Operator, Store Assistant, Cold Storage Assistant
Food Safety d Hygiene, U T AT, Packaging, Storage 9 Cold Chain,
Quality TaT=Tof, Fie) 30T
. FSSAI, HACCP, GMP, Batch Number, Shelf Life, Pasteurisation, Cold
Chain, Contamination, Traceability
N JgfaTe ¥, Hair Net/Gloves/Apron, &1 F BT, ATYHTE Aial, Pest
W Control
T 9) FSSAI TSl ®II? ) IS Shelf Life ®3 BIA? 3) 313[@?[ EIR2

T IS BT BRTS?

ORI HET-HH ASHTR AT — % PSR 03§ | UF 26




SUCAR ST 9 ASHIRYD TURY 3NaTshH — TfRIed GRien

9. Pharma & Life Sciences (3lwerf=raton

3iT9e T, TehfSTT g T FRI=0T. goT, TRTYR, ARITETE (S.

&= ey e .
FUTSIIR) G a1 Y HIS Uhed.
Job Rol Production Trainee, Packaging Operator, Quality Assistant, Machine
U949 Job Roles
Operator, Warehouse Assistant, QC Lab Assistant
GMP Awareness, ¥Todl d Gowning, 3cdTgT Y Fips , Documentation,
S ICERED EH B) O’a
Packaging, Quality dUT{U
. GMP, SOP, Batch Manufacturing Record (BMR), Clean Room, Cross
Contamination, In-Process Check, Deviation, Audit Trail
s q o Clean Room Wa3T I, Gowning HfshaT, AiaT T I (T YT A1,
LN §6Q\_~i ), TATI BTSN
P 9) GMP %09 B1I? Q) SOP BT UT@Tdl BF? 3) Ala el Gab SITeaTs ol

B3 GO DRIS?

93. Renewable Energy / Solar (TAARUY St

TR SHoll Yhed, BATaNIa AR G4, T Soll d 9T HdT. ITRTD

&5 aR= .

YIoTaTH oo AUTCAT dTeUTIN <‘§7>[
Job Rol Solar Technician, Installation Technician, Electrical Technician, O&M

H9Y Job Roles
Technician, Site Assistant
Solar PV ﬂ?v)_vlﬁ, Electrical Basics, Installation, Maintenance, Wiring,

S ICERED Eﬁ ) O’ej
Safety, ST

. PV Module, Inverter, MPPT, String, Net Metering, kW d kWh, Earthing,
DC/AC, Panel Cleaning, Insulation
o 3 <o IR (SATIRNE) BTHATS] JR&T A, DC (e g A,
Qi_{ ERS SIS ENIN
o 9) kW T kWh HETe5 BRa T, ) Solar Inverter @ ®TH ®TI? 3) Net

Metering TS BTA?
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Frecai=aT smier — 94 AFTaTS THE

ISR AT Ml SHTIRTHST TR Jeics JTdT UTErd SR, Hi3Terdhr a1 JedidR
AT FHRIT BRIT:

e ERECINE L EALCEIC]

Sreprare e "TAT B A AATST, J0T HY FaHR R1h+" Bl UTHINTG T AHRIHD
et

frafirdar g gadaivyon AriTe Rieoy/aiievnds Frafa SufRcdEr sraar

e revaTE TRy fessean feamoh fhar 9-2 g &M By W Tary

3TRT AT BB ST TITH YTHATOTH YU T HIRUTRIE

Shift g fSwToTETad Satadd

GINIC]
YRETTI STHTRD ] PPE o R&lT {4l wrerf¥e arfecdt
ATATIOTH 0T Resume HeTe3 AT 9 Tget SR I Gl
YA AIP ] Trade Helles fhHT HebedT a ATeT Hifecl
gHare g ad THAT, T G50 T Y T8I
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ATSYA-9
3ifer g 9 Candidate Checklist
(@TSTEET - 30 ffR)
Sfee

RISHTR AT fgaITe! SHeaRT ?TC([Uf SRR ﬂﬂﬂffﬁﬁ, Job Readiness Assessment &Rl
T Hoo TN RICRNEZIEIES! HM 35i7‘| 55@ .

31) TS BRI — Horerea feazht dea

3 Ud (SRIGUITIS)) BRifhd Tl (STATETS)
SR HTS / ATSGTH -3 7

31e1fOTeh OTa et g JHTOTIS ERICARERI|

ITI / Diploma / Degree THTOTAS TSB! 2 Ul

DI URTETO JHOIH (MS-CIT, PMKVY §.) ERICHRERI|

31g¥d TV / Apprenticeship THTOTAS JRADT 2 Ul

ST/ feeaiiTed THI0T (ST 3T eTH) qADT Tl

ISR HodTa] AUl shHich / grerc! 9Yd

- Resume — T 4 T 9o Tt
_ qTAUIE TR BRI — 8 d &
9) TN feaar fras

q. FrNfTa doo=ar frm 30 O gy fAfee ameft Awrar Tt Urgamd.
. JIRERTIRIS TG ofl Serre Aigofl shHic TRIGT =1 =Tl
. e aret 9 Re uai=n o W UTgH M9 Ukiie 3 ° Y i e

. qa1fere g MaaTds ToH q ST >, TJH Ul gl BRIESIER HoTdd a1 NAXTd
SENEIR

oC w

. I AR TaRe e U4 g W=l ol o371d forg Sareard.

. e SIea™ Offer Letter/f1as U3 di@Sigdd ardTd d TN JIc] FHSA BTN,
. Tras = sirear FHRTeT 9 811 SaRd Fladies arad g sardl.

Ls
&. gTo AIEd SaTd; feaawR 317d 9 S8 X8,
9
¢

) HBTATIRAT TSGR

o IS AT SHTARI! Joining T ARG, fSHTT T 3azdd HITCTA Il S Aie BT,

o  IIIET ATEIT SIS 9 T 9o T THYU GReEa-Ig fa<Rom HRIT.
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I 9 AT BRI ST €3 TR hTH BRTd g rojgar.mahaswayam.gov.in ER’W

Hosrerd | Afed! i qreTdl.
YHOTER] ATe}, SaTdT g JATeb] ShHThTaRa JUIN Dlch BT

HeT I SHEIRTAT Orientation — Interview — Selection — Offer — Joining g1 cwl!

RICKEICIA

) IUSTIR Checklist

ISR HBTATYA] T SHGRT o165 dTd il W1 HRIE]. (BU Ay wWauTd IREE % UsT)

ISHIR Hereard! Al qoi el 3ire

Resume 3TEIITAd o3l 3T

Resume T gR3TT Uil TR 3T

ﬁ&Tﬁ@/dn\mw YHTTYA YR ATed
Photo ID TIR 37T

SN AT BTSN SUSE AT
A< Sector 2T eb 3me

AT 3 I Job Roles A oeh amed
§o HAdhaTdT Self-Introduction TR 3T
Interview Questions @1 RTd B3 31T
Technical Basics Tt Sa0ft drest 31T
AT Dress / Grooming T TIRI &ob! 318
Venue d Reporting Time RIS

Shift / Relocation Tdd Wa-d! TR 3T Bt 3
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HIT-3
LINEIL

IRFRTE 3 - e T Resume T

TSI AT YRS HeIUd P TCHerd W BRIA1. IHEGART W-el AlSgaR drd

SINEESIEIENEIR
GIES 2. I TAR1E UIeis
_ YHUTEGH] : QUXXXXXXR9 | $-H : sachin.patil@example.com
O < . 91, g, T Brex, 3. gl - 9330¢
[Tl (Fitter) S E[‘;‘_CIO_EFE!CA|0|oren’[iceship IIHT Y 3T SHGAR. IUTGH
Career Objective &3 Technician / Machine Operator T YSTAX hTH DX B NUEKST
T IS SEIYI ANTET o gieadl.
ITI - Fitter, ZTeTcb 1 STENTeh HITET0T R, RIRR, NCVT, 2034, 9¢%
31e7fOTe T 3. 9 91 (fII™), T8RS Y He o, 2033, §4%
3. 90 dI, BRI I HS®, 2029, 9%
Lathe @ Drilling Machine HdTc5 | Vernier Caliper d Micrometer QﬁeﬂTcﬁ
. H9H
SIECEIRES]
Engineering Drawing @@+ | ARC Welding (?IT?I&I—CE) | 4S T Basic
Maintenance
ORI MS-CIT S0 | MS Word, MS Excel | $-%a @ fefiTes ®id gdresoh
XYZ Auto Components Pvt. Ltd., ITHUT — Apprentice Fitter, JRT 034
Apprenticeship ﬁﬂ@ Q0%
STITEETT : Assembly Line TR Fitting, ATYT Ta_Tofll, S+fed Sure= Aig
N ITI 3ffcr a8 Udhed — "Hand Operated Hydraulic Jack" At Ta=T @ et
rojec
(TTeTH)
PEINEE NCVT Fitter THTOTAH | MS-CIT | 3irenfires e ufreror (3 faaw)
SEET BN ITI 7Y 5T &9 Y 900% SUFRRICH | NSS wividd
ST ST HRTST - I (@S0/ATa/ &) | fEal - 399 | SUSll - FaeRIYR
IGERREI g, fiq-ferae, araor, ISTORTE | Shift 7ed 619 HRUAR TR
&I SHI GIER)
ey -
aR1e® &9 : Resume AT TP M@ A ARG TS 2Tehd. Ao SHGIRT w2l
Resume AT T eTdl TR U QUYTHT XTGBT
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IRRTE-T - §o Aha Al W-RTY : TRAC T T
TS (SHIART RBTRIT SR HRe+1 AR1d HR7a0)

"THRBR. HTS! A1 3fTe. | a. , .
YAl fgardl ame. =Y pPE| Bl
IRIHH e % TUEE TU HAT AR, ARAHS
q g PRI oRd. H JY
‘T%ﬁApprenticeship/lnternship aﬁﬁaﬂ'ﬁﬁ@ﬂﬁ g B
S, AT THARA T ., ISR, . ST 3qedr
CZRIC] T YETER B HRUYTE! 5237 3] Hl AY STl B e siewdl,
gYqrg."

AT 9 - [T (Fitter) SR

"TAERR. ATS! G AT UIieiss. {1 g9, a1 Brex, [, g Jeiies el ame. # sy
3T res Ti3Teror TRy, R1ReR YL ITI Fitter BT STRITADHH 2034 AT 9L % TN YUl He3T 31T, HAT
Lathe 9 Drilling Machine IR BTH BT I STIT Vernier Caliper d Micrometer dTqo 3T d HITA Tl
. ATHT AATH Udch] AT HUI 1l‘ﬁQ_CEElﬁprpren‘[iceship Wﬁ?ﬂ?ﬂ\—r{ﬁ?} Assembly Line dX Fitting
g HIY TUTAUIE HTH Dhes. AT TSI OS] 3ehell — T biosIaeild H1sAT fAWHTIciles Rejection
o FHTOT ST B0 HISTT AEHHT I, He3T AT U+ Technician AT UGTAR HTH HRUATH 5T

YT 2 - aTOTSY 21T UG TER (BFSI/Retail)

"TAERR. AT AT DT S3@. #l Aiae Jdier Ifeardt are. Hl 2026 A 1B, UGl §¢%
TS YUT hos! 3ATR. HESTMS Excel T Tally =T aT9R R A<l AT MS-CIT I 31T AT
BIBI Wl Ul ABDBRI aEd S AfeH Internship Hedl 3RET A T8I KYC HRIGUH JUTI0R
T I BTH Pl AT TR TS ATS b2l HIHT HaTe AUl HAT ATqed] AT Customer

Service Executive IT UGTAR HTH HRUGTH] LTI 3. =g

AT 3 - 92 Y ST, TG DITed HR1ET0T (Retail/Logistics)

"TAERIR . HTS! AT 31 STEd. 11 ST Adies fgardl 3fre. Hl 203y #ed 5. 92 ) <101 ST 31
TR Warehouse Associate T SWITHHATI UM AR HIzTed TRIET QU $Beh AR, TSI
Barcode Scanner BTAT®, Stock Ai& STUI T Packing @1 TH JdTd. RTETER™IT HI UdhT METHTd

el BT Ho- FIFO Tgdi Ao STt RIh o, AT T3%eIE oS Hedd d daa3iNgull. Hol
39T BHUIId Warehouse Associate U HTH HRUIATH! $TBT 378 gIdTS."

R G : SHEART W-UR<g U2H {58 drerdl — i el AIST arardr — RMRAR FHa]

— SISIERTAR |RMET — AT TeI1® BT §o Hbaid gl HRIET.
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TRRTC-F - e 2y YA U817 STR-fazm

WTosios TaedTd U UHRITS! SR VAT o2 et oe. SHeaR™ &1 SR UTS 7 6y dl Xad=<dT

AR TR BRI

®. 0 IeR-fezm
: 19 — 1801 — BRI — AT — THWRIH — Ufard Ug.
9 | g AL . ~ o
&0 ehaid, dATRID/PIC b UM TR,
, PN YT W BRI IS "TSTdl. "Wl BIvial A<l
N L OSSR N BdiE! W] .
S 31 BRI —, U dif¥d HlaTed 9 Uh Ia=1a8dd ol
3| e g S 1 HRIE1? A 8 R
SEISUIGES
g | A THRIT PIVRIT? S o A TSR, TASTATS! U BIC ISTERV &Td.
. S oo G qUT GERUATSN 919 TR G TR BT T B
J ' JITET I AT, "HTSATA IV TE] HHSRT ATE" SR,
: T HTTATS! JAITRS DIV | Job Description AT HITei=i BRI Fad=l STl
HIIT 3MMRT? SICUBRIRIRICISE
JH=T Project / Internship /
9 . : _ P STAR UEd — YRR, STaEaRY, $eil g e,
Apprenticeship dgcy HIAT.
. I Shift AL BTH HRUIRT TR A W BIBR. STV IRIATH AHIOTHYI g
TIR MBI BI? HRUTHE M.
< =T FSTegITal/318x1d & T Pearzll Tl B3 SRAGS IR M. NIBH S IR
HYUGRT TR 3BT D17 TR,
" FRIMTRIR d AT$T UTA R S IR 396 < Hel
qo | JH! AT ITUETI BIY JATR? | HII 38" — FIaIR BIANT [HBUIM=AT ¥ 7YY feramon
PR
0 J&Ie BIel auiHel Jrel WArasl | ATd &A1 hlaled dIegH Al STaraaRld ug — Riepuarel a
P TTEAT? gyt rgvaTd) Ry gRfardy.
JFRTSH] AT HUIGES BT | B I g9/ DIV HaT o g fd {17 - fopar g9
93 N
AT 3MM? qTR) TR SaTdId.
0 GEEISIEPN Gk T ATHIOTE HIRVT (318707, BIc [ STETaaTRI, UfRieron qiv
AR / A TS BT ISHN? BIBT B BThTd o AT,
o o AR FrITaTIy arse 7 qiosar "s1fere Rrevar g
9g | AR ATHR] BT ArSHI? )
IS el 3 ABRIHD BRI T,
T SATATETe | DHTH Ba 3Tl ~ N
ay STeH ey fhar uXiell BTaTIe U 31\ SaTex T &rd.

DI7?
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®. | uH SR-feRm
HERIATZN AAYE ST B | 299l =], 7 GeodT™d dRSIdbs — HiS0T/d1e SIeavard]
&
PRISH? qfArpr.
. IRSI Geb TRITATA B | Feb I TbT0+1 YR BRI & il I8 BIUIR 8] AT Bresol]
HRI? LS
0 JRTB1 IF/AUCAIR ATRAT | AT ARG, 7 I T "RISGTIN TIR 2" 317
I P17 ST SR .
qq | T GrETesl T Aifedl | PPE, gR&T Bbd, TF UV g STeTd-aRd] brRidre! —
387? [ELISISIRK; G
ﬂ‘%‘ Overtime dYTITT dIR .
20 FrRATAR 9 g HSTed™ TaR SRedTe i,
38T 17
HU freror feears faeht
21 : STEDIe BT HRUITE! ATHIOTS TR S3(9TdT.
BB ATTH?
_ ERT BT FHTGT; 2R 3RIATH 1 BRI/ AGHTT S2TauIRT
R | AT BT HIVET?
3.
- T Hodrdl AT ATHINE GHAT | T BIDR LTI —, fARITT: qrexITa=l yeird] e ==
3178 17 P AT,
8 ! B B 8IS AT | THD! ARG bl "deebres / 94 faadia” 3 T IR,
oo T RTg 7T — STETE&IRT, 31870, Shift, Probation fdT gdies
Y TS BTl AR 378 H1? <8

EIERIRIEIECRC 2B B EACEINCH
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IR § - Mock Interview Jedid1 =T

Jdh SHSARMTS! W= Uadh WRTd T AT Ud SHSIRIN <TdT.

SHIART TG gt wHiH

1791 / Trade T Sector

e ATg fei®

®.  AipdgcH PAG I T 0T 3RT

9 Self-Introduction (RT-Td 330') 90

R Communication (YI&dT d 311) 9y

3 Confidence 9y

b4 Technical Knowledge Q0

4 Body Language & Eye Contact 9y

& Attitude g BT o= TUR qy

9 Job Readiness (Shift/fS@®Tor/qamr)) 9o

T 900

CINICICIEE®)

SIETROTT SMIRID ()
Interview Ready / Minor Improvement Required / Additional

THUT RIBRA , y P k
Coaching Required

HeATd-Therd A1g d weR]
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Qﬁﬁlﬁf—g - Job Readiness Assessment (300 T]0T)

ST g TR SHGEARTE 900 UM Job Readiness Assessment BT IS e3. ARTeb AR

TIeT TROTH HIoTdT .
G e ICR RO Ul TodiH Ugd
Resume Readiness 90 Resume d4T{U
Self-Introduction 90 §o Adh&Id Ucgel ATGRIHR T
Communication Skills Qy feieTor 9 U
Interview Skills Q0 Mock Interview
Confidence & Body Language 90 frteror
Sector / Technical Knowledge Q0 ST Uy
Workplace Readiness 90 TRIR=T U1
Grooming & Professional Behaviour oYy fteror
ZI I 900
Job Readiness 20ft
o Soft &I Hriars!
¢0-900 0T Interview Ready BT AT EHNTATST TS
Ready - Minor Improvement
§o-UR 70T y P RIS HePpTaR AR |1 T
Required
§o UefT HHY Additional Coaching Required S 1

ISR HET-HH AR HBTAT — IR FUSR 03% | UF 36




SHEIR AT 9 ASTTRYY TART 31ARIehH — Ufiefd YR

IRRME - - SATIR IfIH Checklist (BUTSAT)

&l Checklist T® IHGARTH OIY- AL, ISHIR HBTATAT 3Gl a3l TS IERTHAR

SUECINERCUIERIC

Am. q9 I (V)
9 ISR AeTerdt Aigol quf Best 3fre

3 Aieoll BATH / gTdd] Aldd I8

3 Resume 3TERITId BT 31

¥ Resume T fHATT 4 O 90 U TIR M2 d

4 31&ITd T BT TATITYH =T BTATfhd Yol TIR e d
& @ HTIEYH SIIUATATS I 3T

© Photo ID (3MER ®Te) dI 3T

¢ JRTATE BRI 8- BIRITRA ST MR

R YT Sector 3T &b 3mg
90 T 3 I Job Roles i3 &ob amed

a9 &0 YT Self-Introduction TAR  TRTT SITAT TS

R EHIT Interview Questions TT AR BT 3R

a3 HISAT Trade/& AT Technical Basics Tl SSTRUIT hob! 38
9% I Dress g Grooming I TR BT 3

9y Venue @ Reporting Time ATaId 318 @ FaTTe fA1eT4 373 31
9§ | Shift / Relocation dTad wdl g Hedrdl daRl iR bofl ame
9 | YHOTEI! ATe; 3L IR AT h3 3N

9¢ | Al IUgTATS! 981 9 U |iad 318

HE<ATE! AT 2 ISR HesTATe e Yuid: e 318, AThyI™ars! HIunarel ik 99 T3d d 4o
DY DIVTHSE! STHI B .
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IRRME 31 - A IRRAYIS T TS HIRT

GEl RIS e

Job Description (JD) U GO — STATEET=AT, YT d UfaTd BI3Ted TG S TAdh
Resume / CV IR 31707, B3Ted g SrgHarar Hiere ol ake
Shortlisting STy mAfe Fas

HR Interview FfRTAT, Iai1 G Foold] QIR JSEdT

Technical Interview I3 S G BITed TUTHURT JATEdT

Offer Letter ffgs STedra g 31t 798 HRUR SHl 75
Appointment Letter ﬁ'ﬂ'ﬂl'cﬁﬁ GT@]W EE]

Joining Date TIE BIHTER B BIVATH ARG

Probation Period Wl?ﬁiﬂ TNIETOT BT Taedt

Confirmation Probation T2 0T SITATAR HTIH HROITH! HTITE]
Notice Period BIENSISENIECIBIERICIECR CRIEA I CIE|
Increment Y dd-TdTe

Appraisal BEARIT AT JeaH I

Attrition HHATR] g SITIIT FHTOT

On-the-Job Training (OJT) | T<UeT BTATARTS W3Teror

Apprenticeship N v o i~ N
NAPS/NATS) MDY AT AIG 0T RTehTS; SHEAR]
Upskilling / Reskilling PIRTeddg! / AT BTy ATHATT H]

Soft Skills qqTe, aa+, do5d ST ST I fasad BIzTed
Hard / Technical Skills I, UfehaT T AEH BTATRUAT difd BTl
Compliance e, 9 9 St R qresd
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gRfATE -7 - Digital Orientation Kit 9 SSSTqof}

31) SASARITS! TN Orientation Kit
TSNS |d Tf31eTol heTe! ThaHT Digital Orientation Kit STGE B+ adl s

1. Candidate Orientation PPT
Interview Skills Handbook

One-Page Resume Template

> won

§o-Second Self-Introduction Template

v

Common Interview Questions
Mock Interview Assessment Sheet
Personality & Workplace Readiness Module

Sector-Specific Skill Brief

© © N o

Candidate Checklist

10. F&ferd fSBTOr=AT Employer & Vacancy Details
9) SBTAUIEIS ARGt Fawen
TSNS Fd ISR HeBTAT He1d” UhaHTT qofie AfR1eror G113 BRuarRId! "Train the Trainer +
Standard Digital Content + Sector Expert Session + Mock Interview" RIS IR

e Trainthe Trainer : HeTeaTYd! fohHT qy faa 31Tell I1d v ics UfTeTsh ™ Yabfaawiia ufieror

=,
e Standard Digital Content: ¥4 &R Udrd FHTIOIT PPT T AT aTuRTd.

e Sector Expert Session: TI® b TdR [HHT GapT aros)/ e ufcrirefan Tewrr gHiRe
CEIS

e Mock Interview: Tdd SHSINTETS! 3Tf~aT ST,
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&) PafTer Fie 9 Edres T
JRd hala’ URIE Ul hosedl SHAdRI™! W&, Sector, Job Readiness Score 3T Mock

Interview Status Il Aiig Sardl, ﬂTﬂ@Y Orientation — Interview — Selection — Offer — Joining T
AUl fehad TR HISTAT Aches.

Job Mock qorEd | fras/
5 OC|
®. | SAKAIRT TG Ao . | Sector Readiness _
Interview | faeh Offer
Score
9
)
3
Y
k&
HeTd A9 STegl
T i31erhrl 1d J e IERICE
UpUl A & SHEAR - Interview Ready SHEAR :
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‘AR FEIHH - AERTE” AT ISTATY SUHHITIT {1 90 FLEaR 03¢ Iofl
HERTEHR UhTd Gzl Coo+ ISR HBTA I THHHS G5 AT HRUATT Id ATed.

RTINS Jah-Jad =1 Fiedl &0 aradl, dieled 9 Aaerjar f[afqg e g
SRRATITAEY JISHTRTET At SUGE T SU1 8T IT IUHHATE] I 2] 3R,

T ISNTR HRTHHE] TEHR 8IS SIS UIRIT IISTIR ST8d Jddh-Jad -1 AqATy 218707
g URTAV HATH TSI AT BRI |d MG Aeifiie ufderer dweme
M@ T RISIRYA TIRT JARARIHH URTE Qe 39/0¢/02% o fasTid
99/0%/303% XXM e8] WRIY AMHIA il URE0 WAl gdd! Yo
IHGARTT S JhedT AT A el do0 IHGIR T TR TR 3D
3T UR1Ev WYY TADB!T Yo IHGIRTT Teb Jbs! ATHY Y faadl Yo
SHSIRHAT aR© Tefezrd/ Maars/Raaidfed! hed fezre fhar dmfdra
JedTaR A1 IRTEUATST fa=1 e fazre fdvar d=1 Jiedn Atha A1 YRRTHHE T
BT JRIRIHATIATOE U170 TUIT ITd.

e 3T AggdTesd A=t AT faR Iy U3 Teromard) e 31e driad WRTaR Ul TR
g [STogT TRTeR fSTes] Faary 21e70r g Ui3ieror sffers R e Fgul Figdil drrdl
T AT YRR THE b3l SIRITRIHHATTATVG HIR1E0T SUATd Useh ATl GaRaR]

RISIERII 81-HH ST ARl

HIBAR, IR LR 035

dD\IQIc*U, RTVTIR, SEINCRIERIEREI ]%WTPT, HaIRTo QAT

Gl g 3fferes ATl _Te : rojgar.mahaswayam.gov.in
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